
SAP Job # Job Title Effective Date

30003228 Auditor - Audit Services Director 12/13/2018

30003016 Chief Administrative Officer 12/13/2018

30003229 Auditor - City Auditor Chief Deputy 12/13/2018

30003017 City Attorney 12/13/2018

30003018 City Attorney, Assistant Deputy 12/13/2018

30003019 City Attorney, Chief Deputy 12/13/2018

30003020 City Attorney, Deputy 12/13/2018

30003021 City Attorney, Senior Deputy 12/13/2018

30003226 Auditor - City Ombudsman 12/13/2018

30003023 City Treasurer 12/13/2018

30003026 Controller 12/13/2018

30003031 Debt Manager 12/13/2018

30003032 Deputy Chief Administrative Officer 12/13/2018

30003033 Deputy Chief of Police 12/13/2018

30003034 Deputy Director I 12/13/2018

30003035 Deputy Director II 12/13/2018

30003036 Deputy Director III 12/13/2018

30003037 Director I 12/13/2018

30003038 Director II 12/13/2018

30003039 Director III 12/13/2018

30003041 Emergency Communications Operations Manager 12/13/2018

30003048 Engineer, Chief 12/13/2018

30003049 Engineer, City Traffic 12/13/2018

30003057 Fire Chief 12/13/2018

30003058 Fire Chief, Deputy * 12/13/2018

30003059 Fire Division Chief * 12/13/2018

30003060 Fire Marshal * 12/13/2018

30003232 Auditor - General Counsel 12/13/2018

30003061 Government Relations Lobbyist I 12/13/2018

30003062 Government Relations Lobbyist II 12/13/2018

30003231 Auditor - IPR Director 12/13/2018

30003068 Information Security Manager 12/13/2018

30003071 Information Systems Manager III 12/13/2018

30003083 Manager III 12/13/2018

30003092 Police Chief 12/13/2018

30003093 Police Chief, Assistant* 12/13/2018

30003094 Police Commander* 12/13/2018

30003098 Risk Manager 12/13/2018

30003108 Technology Capital Project Manager 12/13/2018

Classifications Exempt from the Classified Service - 

Effective December 13, 2018

11/6/2019



A new classification and compensation structure was adopted by City Council on 

September 5, 2018 effective December 13, 2018.

Employees hired into one of the above classifications after December 13, 2018 are 

exempt from classified service and considered at-will.

Employees who were exempt from classified service prior to the new classification 

and compensation structure and were allocated into one of the above at-will 

classifications will remain at-will.

Employees who were covered by classified service prior to the new classification and 

compensation structure and were allocated into one of the above at-will 

classifications will remain covered by classified service unless later promoted into an 

above at-will classification.

* Premium assignments are At-Will appointments.  Employees retain status in 

classified service classification.

11/6/2019


